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@ cIVII. ENGINEERING

https://www.civilengineering.co.th/storage/content/cg/document-download/202306 12-civil-

human-rights-policy-th.pdf

https://www.civilengineering.co.th/storage/content/cg/document-download/charter/civil-

supplier-code-for-conduct-th.pdf
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https://www.civilengineering.co.th/storage/content/cg/document-download/20230612-civil-human-rights-policy-th.pdf
https://www.civilengineering.co.th/storage/content/cg/document-download/20230612-civil-human-rights-policy-th.pdf
https://www.civilengineering.co.th/storage/content/cg/document-download/charter/civil-supplier-code-for-conduct-th.pdf
https://www.civilengineering.co.th/storage/content/cg/document-download/charter/civil-supplier-code-for-conduct-th.pdf
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®  N135HUIIINNITYINIUITI (On-the-Job Training)

o nsausunelu (In-House Training) Tnegidemaviderfuimsniely

® nseUsUATLULN (External Training) lngyienunigueniaan i uamene
®  NITWRILILUUAINDAL (Coaching & Mentoring)

®  RIUINIULDINIIDUE
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o Luudrsiannudnduluniswamun (Development Survey)
o LuuUsEliunanisUURU (Performance Management Form)
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